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Academic Staff's Training Needs in Imam Mohammad Bin Saud University from
their Perspectives

Nouf Bint Abd Alali*

ABSTRACT

University education is one of the strongest foundation pillars of any community. Those pillars are linked to

the level of the faculty member efficiency, which relies heavily on the professional development of the

faculty member. This professional development aims at giving the required skill to cope with changes of the

times.

One of the most approach to such development is training. Training plays an important role in achieving the

professional development on condition on determining the training needs of the faculty member.

The importance of this study arises from the fact that its topic had never been dealt with by any of Imam

Muhammad bin Saud Islamic University researchers.

At the same time, the research has focused on determining the training needs of female faculty members at

Imam Muhammad bin Saud Islamic University by those members.

Therefore, Imam Muhammad bin Saud Islamic University can make use of the study results to make plans

for its training programmes. As a result, the study aimed at identifying the training needs of the female

faculty members and those of some stand from their point of view in scientific research domain, planning the

teaching curriculum, and lecturing. In addition to this, the study aimed at finding out the effects and impact

of the academic qualifications, academic rank, years of experiences at university level, previous training to

determining their needs. From the questionnaire feedback, analysis and descriptive approach used. The main

results are as follows:

- Lack of awareness of female faculty members of the importance of training faculty members to keep up
with recent developments in their field of work.

- The need for training on how to use information technology program in their scientific research.

- The need for training of the use of teaching methods leading to the development of scientific and critical
thinking.

- The need for training to motivate the student for the duration of the lecture in various ways.
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